
CITY OF LODI COUNCIL COMMUNICATION 

AGENDA TITLE: 

MEETING DATE: September 18, 1996 

SUBMITTED BY: Human Resources Director 

Salary Increase For Police Supervisory /M id/Sen ior Management 

RECOMMENDED ACTION: To approve salary increases for Police 
Supervisory/ Mid/Senior Management. 

BACKGROUND INFORMATION: 

Police Mid-Management positions will be eligible to receive the appropriate increases in accordance with 
the Management/Mid-Management Statement of Benefits. 

Pending Council receipt of the Memorandum of 
Understanding of the Police Officers Association of Lodi, 

Therefore it is recommended to authorize a salary increase i n  the amount of 3.5%, effective October 7, 
1996. 

ANNUAL COST: $3 1,796 

FUNDING: General Fund. 

Respectfully Submitted, 
/ 

Joannk Narlbch, Humh’Resources Director 

Prepared by Marlon Robbins, Human Resources Analyst I1 

APPROVED: c- -. /! c”--/ I I- 2 
, , J  

- -- - 
H. Dixon Flynn -- City Madager 
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FESOLUTION NO. 96-136 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING SALARY INCREASES FOR POLICE 

SUPERVISORYMID/SENIOR MANAGEMENT 

RESOLVED, that the Lodi City Council does hereby approve a 3.5% salary 
increase for Police SupervisoryMidSenior Management, effective October 7, 1996, as 
shown on Exhibit A, attached hereto; and 

I hereby certify that Resolution No. 96-136 was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held September 18, 1996 by the 
following vote: 

AYES: Council Members - Davenport, Mann, Pennino, Sieglock 
and Warner (Mayor) 

NOES: Council Members - None 

ABSENT: Council Members - None 

ABSTAIN: Council Members - None 

L, 

City Clerk 

96-136 



TITLE occ RATE A B C D E 
Current 
Police Captain 297 4,735.60 4,972.40 5,221.01 5,482.03 5,756.16 
Police Lieutenant 303 4,090.79 4,295.33 4,510.09 4,735.60 4,972.40 
Police Sergeant 309 3,533.78 3,710.45 3,895.99 4,090.79 4,295.33 

Oct-96 
Police Captain 
Police Lieutenant 
Police Sergeant 

31 0 3.50% 4,901.35 5,146.43 5,403.75 5,673.90 5,957.63 
303 3.50% 4,233.97 4,445.67 4,667.94 4,901.35 5,146.43 
309 3.50% 3,657.46 3,840.32 4,032.35 4,233.97 4,445.67 


